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INTEREST INVENTORY

I. Interest Area Scores

Your total number of “LIKE,” “?” and “DISLIKE” responses for each Interest Area are reported below.  
Percentile scores show the percentage of other people who gave fewer “LIKE” responses than you did in 
each Interest Area.  A percentile score of 50 shows average interest; 70 or higher shows above average 
interest as compared to other people.  Percentile scores are listed below for males and females as well as 
for the total group.  Your percentile scores are based upon a comparison between your results and the 
results of people who are  17 years of age or younger.

Occupations have been divided into twelve large groups, called Interest Areas, based upon the kind of 
activities workers perform.  The CareerScope Interest Inventory includes a list of work activities from the 
twelve Interest Areas.  This report examines your responses to the interest inventory items to help you 
choose the kind of work you will most enjoy.

Like    ?   Dislike Total                IPA 

Percentiles

  M         F  Interest Area 

Percent

/    Like   

01 2 47 52 4293 21Artistic

02 11 96 97 95111 85Scientific

03 3 77 78 7644 36Plants/Animals

04 0 43 38 47102 17Protective

05 3 57 38 7572 17Mechanical

06 0 64 65 63111 8Industrial

07 5 64 83 4534 33Business Detail

08 1 78 83 7254 40Selling

09 0 58 65 5173 30Accommodating

10 22 84 95 7218 73Humanitarian

11 2 57 66 4884 29Leading/Influencing

12 0 47 28 6582 20Physical Performing

Your most significant Interest Areas are identified in the “IPA” column and are based upon data found 
in the “Percent Like” column.  Please refer to the Individual Profile Analysis on the next page for more 
detailed information.
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% LikeInterest Area 

II. Individual Profile Analysis

The table below reports and displays the percentage of “LIKE” responses that you recorded within each of 
the twelve Interest Areas.  The dark vertical line in the chart is your average percentage of “LIKE” 
responses  (34%) across all twelve Interest Areas.

01 Artistic  21

02 Scientific  85

03 Plants/Animals  36

04 Protective  17

05 Mechanical  17

06 Industrial  8

07 Business Detail  33

08 Selling  40

09 Accommodating  30

10 Humanitarian  73

11 Leading/Influencing  29

12 Physical Performing  20

02 Scientific                    10 Humanitarian                  

The CareerScope system has analyzed your profile.  The following Interest Areas stand out significantly 
above your average level of interest:
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%tileScore Aptitude  Average Range 

105 60General Learning Ability

95 40Verbal Aptitude

101 52Numerical Aptitude

94 38Spatial Aptitude

112 73Form Perception

113 74Clerical Perception

100 50•Motor Coordination

100 50•Finger Dexterity

100 50•Manual Dexterity

APTITUDE ASSESSMENT

AttemptsCorrectTask

I. Performance on Tasks

The table below reports the number of correct answers and the number of questions you attempted in each 
assessment task.

Object Identification

Abstract Shape Matching

Clerical Matching

Pattern Visualization

Computation

Numerical Reasoning

Word Meanings

16

12

11

11

17

15

16 16

22

13

17

13

23

20

II. Aptitude Profile

The table below reports and graphically displays your aptitudes as standard scores and as percentile scores.  
Both types of scores involve the comparison of your performance against the performance of  10th grade 
students.

An aptitude score of 100 is exactly average.  Scores between 80 and 120 can be thought of as “in the average 
range.”  Percentile (%tile) scores report the percentage of people who score below you. The graph displays 
your relative strengths.  Different combinations of aptitudes (listed on the left) are important in different Work 
Groups.

--- Score can not be calculated
•Your aptitude profile may include Motor Coordination, Finger Dexterity and Manual Dexterity scores.  The sources of 
these scores are listed below.  If “Counselor” is listed as the source of information, an assumption has been made 
regarding the score.  If “None” is listed as the source, the performance factor will not be considered when making Work 
Group recommendations.  Motor Coordination:COUNSELOR; Finger Dexterity: COUNSELOR; Manual Dexterity: 
COUNSELOR.




